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School Characteristics and Replicable Practices
Academic Excellence
· SRMS implements a school-wide letter of disclosure outlining clear expectations for each student.
· Teachers work on a variety of curricular teams, focusing on student achievement.
· Teachers have made the transition to learning as the constant with time and support the variables.
· SRMS continues to progress in making connections across the disciplines.
· Common assessments are used in almost every subject at each grade.
· Instructional assistants aid students in catching up on work and accessing new concepts.
· Teachers work in subject-level teams to map and implement a common curriculum.
· Collaboration is the culture of the school.
· Grade-level teams provide flexible time and opportunities for remediation on a regular basis. 
· Academic literacy is increasingly incorporated into each class.
· Technology is implemented to improve student achievement and instructional practices.
· The faculty and staff are constantly looking for new and better ways to reach each student.
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Developmental Responsiveness
· All students are organized into academic teams with a common group of teachers.
· Teacher teams meet weekly to discuss individual student problems and needs.
· Each student is a member of a Teacher Advisory class.
· The Counseling Center adheres to the comprehensive guidance program.
· Cross-curricular teams coordinate projects and assignments that stress real-world applications.
· Each of our Desired Results for Student Learning strives to help each student acquire life skills.
· Students have opportunities to participate in intramurals, a school play, and a school musical.
· SRMS continues to give students a voice in Student-Led Conferences.
· Each team strives to help parents & families understand that we all desire student success.
· SRMS continues to subscribe to a philosophy of inclusion rather than competition.
· Teachers work to connect with students through exploration of topics of interest to them.
· Staff is frequently instructed on how to recognize and handle student problems.
Social Equity

· ELL and Special Education students are in the mainstream classes.
· ELL students are taught by as many ELL endorsed teachers as possible.
· Where mastery is required, varied supports and accommodations are made for individuals.
· All students have equal access to instructional technology.
· Every opportunity is taken to celebrate the histories of the individual student and value their culture.
· Teaming and teacher advisory program provide a safe-harbor where each student is well known.
· At the end of each term, families are invited to the school for a hot dog dinner and to pick up report cards.
· Student-led conferences are well attended and are conducted in the first language of the student.
· Teams have developed unique ways to recognize students for individual strengths during team meetings.
· Progress has been made in hiring culturally and linguistically diverse staff.
· We believe the teaming structure and consistent expectations lead to fewer discipline referrals.
Organizational Support

· The vision for SRMS permeates every action at the school.
· Doing what is right for middle-level learners drives the work at the school everyday.
· All professional development is focused on increasing student achievement by implementation of best practices.
· SRMS has begun to expand collaborative efforts to include a neighboring middle school.
· The school faculty and staff continue to hold to the philosophy of working within their circle of influence. 
· Standardized and school generated data drives the decisions of the school.
· The school culture is well-defined at SRMS; teacher candidates must commit to implementing middle school best practices in order to be considered for hire.
· Parents are essential members of the school improvement team and are invited to participate in all school-related activities and in professional development.
· SRMS has partnered with colleges in order to give training and experience to pre-service teachers. 
· We are committed to the academic development and developmental progress of each and every student.
· Our challenge is to celebrate our successes and be patient as we take deliberate steps toward the ideal.
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2009-10 School Statistics





Community: Sunset Ridge Middle School opened in August of 2005.  The area the school serves is a growing area located in the west central region of Salt Lake County, UT, in the city of West Jordan, a municipality of approximately 104,000 residents.  SRMS is one of four middle schools in the city.


Enrollment: 1250


Grade Levels: 7th-9th 


School Schedule: Traditional Calendar





Student Demographics


21.4%	Hispanic


72.24%	White


1.76%	African American


0.4%	Native American


2.48%	Asian


1.6%	Pacific Islander


0.08%	Undeclared





32.32%	Free/Reduced Lunch


8.0%	English Learners





2006 AYP: Yes


2007 AYP: Yes


2008 AYP: No


2009 AYP: Yes
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